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[Abstract] Objective To investigate the current situation of basic information, job satisfaction and general practice
training of primary general practitioners in Yanbian Korean Autonomous Prefecture, analyze their influencing factors and
make recommendations on the problems. Methods A total of 209 cases of primary general practitioners in eight county—
level administrative regions of Yanbian Prefecture were randomly selected as the study subjects from September 2021 to
November 2021.The survey was conducted by using a questionnaire designed and written by ourselves after reviewing rel—
evant literature and combining with the actual situation in Yanbian Prefecture. Results Grassroots general practitioners
in Yanbian Korean Autonomous Prefecture with a bachelor's degree or above accounted for 54.63%, those with intermedi—
ate or above titles accounted for 60.30%, and those with salaries of RMB 3, 000-4,999/month accounted for 75.26%.The
main reasons for dissatisfaction with their current jobs were low pay and busy work, accounting for 45.88% and 38.14%
respectively. The post transfer group and the residential training group in terms of length of service, whether registered in
general practice, transfer institution, form of training, role of training in improving practice, and relevance of training con—
tent to work, the differences were statistically significant (x’=7.44,7.08,12.01, 47.07, 4.96, 11.51, P<0.05). Conclu-
sion The construction of the primary general practitioner team in Yanbian Prefecture basically meets the national stan—
dards for the configuration of primary medical institutions, but the number of general practitioners fails to meet the nation—
al requirements, primary general practitioners are dissatisfied with the current situation of low remuneration and busy

work , and the implementation of the general practitioner training system is not perfect.Efforts should be made to cultivate

the general practitioners, improve remuneration, re—
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duce work pressure, and standardise and improve the
training system for general practitioners.
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